
06 SEPTEMBER 2024
MDLETSHE KHANYISILE PRISCILLA, MDLALOSE JUSTICE THEMBINKOSI, RADEBE NOZIPHO VIRGINIA, 
DLODLO SABELO THEMBELIHLE, SCOTT DUANE, GANA MARCIA TAULENG, MKHONZA ZANDILE PEARL, 
MOSES PETRONELL ANGENETTE   

07 SEPTEMBER 2024
BUTHELEZI BONGUKUPHILA SAMSON, XABA HLONIPHILE PRUDENCE, DU PLESSIS HESTER ADRIANA, 
MTHEMBU EMANUEL SENZO, SIGWEBELA SYDNEY LINDELANI, NDLOVU THABANI, SHEZI ELFACE 
SIBUSISO, NGQULUNGA KWAZIKWAKHE TITUS, NENE SIPHUMELELE CAROL, KHUMALO MTHENJWA 
ROWEN, MAHOMED ZAYNOOL HANIFF, MBOTYA MCEBISI, MDLALOSE SIBUSISO MONDLI, SIMELANE 
SIBONGILE JABULILE CYNTHIA              

08 SEPTEMBER 2024
NDLOVU MICHAEL MZIWANDILE, MAFAMBANE NOBUHLE NOMPUMELELO, MTHEMBU LINDANI, 
MTHEMBU THAMSANQA GODFREY, MKHONZA NTOMBIZODWA LILIAN, THUSI ANNA MARIA 
NTOMBIZODWA, MBHELE COLLEN ZODUMO, MADLALA MANDLENKOSI ALFRED, NDABA 
NOKWETHEMBA, CHAMANE SIMOSENKOSI WISEMAN, ZUMA LWAZI ANDILE, NGCOBO ZIBUSE COLLIN, 
NGUBANE SANELE WISEMAN, MAGUTSHWA THEMBA MICHAEL                         

09 SEPTEMBER 2024	
RAYHEZ, DORKINREDDY JACOBUS, MKHIZE THEMBISILE NTONTO, XABA THEMBISILE BEATRICE, 
ZAKWE MANDISA PATRONIS, MTHEMBU BHEKUMUZI DAVID, NZAMA ZAMA ALFRED, HLATSHWAYO 
PRECIOUS SIBONGILE, SISHI HLENGIWE, MTHEMBU BAZOTHILE HAPPINESS NONTOBEKO, SULEMAN 
MOHAMMED HOOSEN, CELE MBALI PEARL, MNGUNI NELISIWE CYNTHIA, RAMNATH DIVESHNI, MKHIZE 
SINENHLANHLA ZILUNGILE, SIBISI SIKHUMBUZO RAYHEZ, DORKIN PATRICK 

10 SEPTEMBER 2024
DLADLA WINILE, MYENI NONTOBEKO NOZIPHO, MBATHA BHEKA JUSTICE, XABA MONDLI MLUNGISI, 
SITHOLE EUGENIA NOMUSA, BUTHELEZI SANELE MIKE, SUAH THOBILE EUNICE, MKHIZE BHEKIZITHA 
PHINEAS, MBATHA JOSEPH SIYA, NDLOVU THABISILE REJOICE, SEBAYANA DANIEL MODIKOE, 
NDWANDWE NOMALUNGELO BAHLE WANDISWA       

11 SEPTERMBER 2024 
GUMEDE NTENDANA, KHOZA ROBERT JOHN, PILLAY JENNIFER, QUVANE MENDY MELODIOUS 
NONTOBEKO, THOMPSON JOHN BUTLER                        

12 SEPTERMBER 2024      
MAVIMBELA BHEKA BUDYMAN, NGUBANE NOMSA PRIMROSE ROSEBETH, MTHALANE BHEKUMUZI 
MBUSO TREVOR, MTHEMBU MONDLI JUSTICE, NDLOVU BHEKISISA PETROS, MANUEL FATIMA, NGCOBO 
MBONGENI VITALIS, SHOZI WILFRED MCATSHANGELWA, MBHELE SETHEMBISO PRETTY, MFEKANE 
NONHLANHLA CONSTANCE, SHANGE VICTOR BHEKUKWENZA, MKHWANAZI SITHEMBILE GETRUDE, 
MHLONGO FANO PHILLIP

BIRTHDAYS

CELEBRATING HERITAGE MONTH: INSIGHTS 
FROM RENIETHA AKEERA MOODLEY

ROAD SAFETY COMPETITIONS BACK WITH 
A BANG

HLUHLUWE COST CENTRE PROMOTES 
UNITY WITHIN WORKPLACE 

KZN DOT PRIORITIZES COMPLIANCE WITH 
RULES AND POLICIES

SPIRIT OF PEACE AND STABILITY WHEN 
MEC DUMA MET WITH ISILO

MEC DUMA DECLARES A WEEK OF 
MOURNING

MEC DUMA CONDUCTS OPERATION 
SIYAHLOLA ON P19

DOT ENDS WOMEN’S MONTH WITH AN 
EMPOWERING SESSION

TRANSPORT DEPARTMENT ANNOUNCES A PREFERRED BIDDER TO 
PRINT NEW SMART DRIVING LICENCE CARD FOR THE COUNTRY

INTERNATIONAL DAY OF CHARITY

“September is a month of beginnings, an opportunity to start anew, to imagine 
the possibilities ahead” - ALICE WALKER

IT CORNER

EN: Tell us more about yourself 
and can you briefly describe your 
role and responsibilities within 
the Department?

RM: I am Renietha Akeera 
Moodley, a proud native of 
Pietermaritzburg. I have been 
with the Department of Transport 
for 15 years and currently work 
at RTI Logistics, where I handle 
finance. In my role, I have 
been instrumental in managing 
financial operations, overseeing 
transactions, and ensuring smooth 
and efficient financial processes. 
Beyond my professional duties, 
I am a devoted mother of two 
wonderful children, adeptly 
balancing a fulfilling career with 
the joys and challenges of family 
life. Driven by a deep passion 
for making a positive impact, I 
am committed to leveraging my 
expertise to contribute to both 
organizational success and the 
betterment of the world around 
me.

EN: What are the key aspects 
of Indian culture that everyone 
should know about?

RM: Indian culture is marked by 
its vibrant festivals, such as Diwali 
and Holi, which are celebrated 
with colorful traditions and 
elaborate rituals. The culture 
emphasizes strong family bonds 
and respect for elders, often with 
extended families living together. 
Its diverse cuisine features rich 
flavors and regional variations, 
including dishes like biryani and 
samosas. India’s linguistic diversity 
is reflected in its 22 official 
languages and numerous dialects. 

Artistic traditions include classical 
dance forms and Bollywood 
music, blending the old and the 
new. Traditional clothing varies by 
region, such as saris for women 
and dhotis for men. Additionally, 
Ayurveda and Yoga highlight the 
significance of traditional health 
practices. Overall, Indian culture 
is deeply rooted in respect for 
traditions and rituals, which shape 
daily life and social interactions.

EN: Can you provide examples 
of traditional Indian outfits 
commonly worn during Heritage 
Month celebrations and explain 
their historical or cultural 
importance?

RM: During Heritage Month, 
traditional Indian outfits such as 
the sari, salwar kameez, lehenga 
choli, and kurta pajama are 
commonly worn to celebrate and 
showcase cultural heritage. 

The sari, with its elegant 
draping styles and rich fabrics, 
symbolizes grace and tradition, 
often featuring intricate regional 
designs like the vibrant Banarasi or 
luxurious Kanjivaram.

The salwar kameez, known for its 
comfort and versatility, includes 
a long tunic and loose-fitting 
trousers, adorned with regional 
embroidery that highlights local 
craftsmanship. 

The lehenga choli, typically chosen 
for festive and formal occasions, 
boasts elaborate designs and 
vibrant colors, representing 
traditional artistry through its 
intricate embellishments.

For men, the kurta pajama offers 
a relaxed yet traditional look, 
reflecting regional styles and 
suitable for both casual and formal 
events. Additionally, the Anarkali 
suit, with its flowing, frock-style 
top and churidar pants, combines 
Mughal-inspired elegance with 
modern fashion, making it a fitting 
choice for celebrating cultural 
heritage. These outfits not only 
honor traditional craftsmanship 
but also serve as a vibrant 
expression of cultural identity 
during Heritage Month.

EN: What traditional Indian 
dishes are often featured during 
Heritage Month celebrations?

RM: Heritage Month coincides 
with “Pitru Paksha,” a period 
dedicated to honoring ancestors. 

During this time, a Sattvic diet 
is observed, which is purely 
vegetarian and excludes non-
vegetarian foods, eggs, alcohol, 
and certain pungent vegetables 
like onions and garlic. The focus 
is on simple, pure foods like rice, 
lentils, and vegetables, promoting 
mental peace and spiritual growth.

EN: Can you describe some 
common customs, ceremonies, 
or events that are organized to 
showcase Indian culture during 
Heritage Month and why is this 
significant to you?

RM: During Heritage Month, 
“Pitru Paksha” is a key observance. 
It involves fasting, prayers, 
and offering food to ancestors, 
reflecting a deep sense of respect 
and remembrance. Participating 
in these rituals is significant 
because it allows us to honor 
those who came before us, seek 
their blessings, and remember 
the impermanence of life. It’s a 
time to reflect on our duties with 
integrity and dedication, and to 
purify the mind, body, and soul.

EN: What’s your personal motto 
or guiding principle?

RM: My motto which I share 
with my kids every morning is 
“Be bold, be brave, be kind, be 
you!” This simple yet powerful 
phrase encapsulates the values I 
hold dear encouraging-courage, 
authenticity, and kindness in every 
aspect of life.

EN: What message or insight 
would you like to share with 
your colleagues regarding the 
celebration of Heritage Month?

RM: It’s essential to understand 
our origins to navigate our 
future effectively. Educating 
ourselves and our children about 
our heritage fosters a deeper 
appreciation for our diverse world. 
Regardless of cultural differences, 
our core values remain universal 
practicing kindness, doing good, 
and maintaining integrity even 
when no one is watching. Heritage 
Month is an opportunity to 
embrace and explore diversity, 
listen to and share stories, and 
commit to inclusivity and respect. 
Let this month be a starting point 
for continuous learning and 
cultural appreciation throughout 
the year, contributing to a more 
connected and empathetic 
community. 

The Participatory Educational 
Techniques (PET) and Road Safety 
Debates resumed with much 
anticipation after being on hold 
since Covid-19. This competition 
started on a very high note, 
with eight different schools 
participating in this competition 
on 30 August to 01 September 
2024 at the International 
Convention Centre (ICC) in Durban.

The Road Safety Debates and 
Participatory Education Techniques 
Projects are aimed at high school 
learners to provide a platform 
for them to explore, collect, and 
analyse road safety information 
with the goal of encouraging 
discourse among stakeholders and 
the community. 

The projects should be well 
researched, with relevant 
and updated information and 

leaners also need to come up 
with solutions to the identified 
problems.

The Road Safety Debates Project 
aims to initiate a dialogue and 
increase awareness about road 
safety issues. On the other hand, 
the Participatory Education 
Techniques Project enables 
learners to study and analyse 
road safety issues, as well as 
involve stakeholders who can 
assist in developing solutions to 
present to relevant authorities 
to raise awareness and solicit 
interventions. 

The winning schools will compete 
in the National Competition 
scheduled for 23-27 September 
2024 in Bloemfontein, Free State 
Province. 

Marlin Pillay, Road Safety 
Deputy Director, highlighted the 

importance of this project and 
also congratulated all schools that 
participated in this competition, 
saying, “ The Road Safety 
Directorate is very excited that 
the PET and Road Safety Debates 
are back again after Covid-19, 
it was encouraging to listen to 
school teams present content that 
can influence policy decisions and 
improve service delivery based 
on a single problem statement. 
The vast information gathered by 
learners will influence behaviour 
change as they navigate the road 
environment. I also wish to thank 
and congratulate all the schools 
that took part in this competition, 
you are all winners today because 
to be able to get to this level of 
the competition takes hard work 
and dedication, we thank you all 
for putting in so much effort and 
dedication.’’ 

The Hluhluwe Cost Centre closed 
off the Women’s Month with 
an eventful day that aimed at 
promoting unity, peace and 
harmony within the workplace. 
The cost centre hosted two events 
of which one was women’s month 
closure event where the staff 
marched around the community.

The participants held boards 
with messages denouncing 
women abuse. This was to show 
the importance of protecting 
women against crime and abuse, 
promoting the significance of 
appreciating and loving women. 

The second event was to promote 
health and wellness within the 
workplace. The programme 
addressed the four pillars of health 
and wellness which are financial, 
physical, emotional and mental 

health. Specialists on the relevant 
fields were invited to advise 
participants on how to balance 
their work and personal lives 
and emphasise the importance 
of employee wellbeing in the 
workplace.

Participants who attended the 
health and wellness programme 
were awarded with certificates of 
appreciation and the day ended 
with a soccer match amongst the 
Hluhluwe Cost Centre employees. 

Thembinkosi Mlotshwa, 
Principal Road Safety Officer 
and chairperson of the events 
committee at the Cost Centre 
explains how the day was inspired 
by the importance of employee 
wellbeing and the appreciation 
of the women in the department. 
“The management took a decision 

to establish an events committee 
with a clear mandate of organising 
events that promote unity, peace, 
and harmony in the workplace. 
We then decided on events that 
will empower women while also 
promoting a health and wellness 
within the workplace,” he said.

Mlotshwa encouraged other 
sections to prioritise their 
employees for them to feel 
valued in the workplace. “I would 
encourage other sections to 
revive communication meetings 
where they can get the views 
and feelings directly from the 
staff. Assess and implement the 
suggestions presented because it 
is important that everyone feels 
valued and appreciated when their 
viewpoints are taken seriously and 
are acknowledged,” concluded 
Mlotshwa

As part of the Department’s plan 
to ensure that staff members 
abide by and comply with the 
rules and policies set by the 
government, Nokuphila Zondi, 
Acting Administrative Officer from 
Fleet Management, carried out 
a training on rules and policies 
that are the guidance to all 
appointed transport officers in the 
Department.

“We are conducting this training 
to improve communication 
and coordination among 
transport officers and improve 
understanding of transport 
regulations and compliance 
so that we are all on the same 
page regarding the work that 
is expected from us as fleet 
management,” explained Zondi.

The main purpose of the 
training was to introduce new 
technologies and innovations in 
fleet management, to develop 
skills in data analysis and reporting 

for informed decision-making, 
and to develop effective vehicle 
maintenance and monitoring 
strategies while providing 
guidance to transport officers that 
ensuring accuracy and attention 
to details in all aspects of fleet 
management is very important all 
times.

Furthermore, she laid out the 
principles that must be followed 
by transport officers when it 
comes to government vehicles, 
such as maintenance of vehicles as 
per the manufacturer’s prescripts 
to ensure that the vehicles are in 
a roadworthy condition, keeping 
vehicles clean and presentable, 
compliance with the provisions of 
road traffic legislation and other 
relevant legislation, effective 
management, and the prevention 
of misuse of government vehicles.

“It is my duty to ensure that all 
the policies are passed on to 
all the offices under us as Fleet 

Management, Head Office, 
because we are the ones who 
receive directives from the 
National Department of Transport.

“We have done this training to 
explain to the employees who 
have been appointed as transport 
officers to give them clarity about 
their appointment, duties, and 
what is expected from them 
because we, as fleet management, 
work and are guided by the 
policies,” explained Zondi.

“I would like to encourage all 
transport officers to always 
remember to demonstrate a high 
level of professionalism, integrity, 
and ethical behaviour. It’s the 
attitude you should demonstrate 
with every person you encounter 
and provide excellent service to 
all employees that need our help 
regarding government vehicles,” 
concluded Zondi

KwaZulu-Natal MEC for Transport 
and Human Settlements Siboniso 
Duma visited His Majesty King 
Misuzulu kaZwelithini in his Royal 
Palace in Phongolo to report 
to him about infrastructure 
development the Department of 
Transport has brought in the area 
as well as to seek guidance for the 
means of improving the transport 
system.

MEC Duma tabled to Isilo that his 
department was in Nongoma area 
to hand over the contractor for 
road P234 rehabilitation.

“We are here to handover a 
contractor that will rehabilitate 
Road P234. This road has caused 
numerous accidents in the past 
due to it poor conditions. This 
rehabilitation forms part of a 
broader initiative to bring essential 
services to the region as it will 
encourage economic development 
in the area, enhance the quality 
of life of the local community 
members as jobs will be created 
during the project and provide a 
safer transport route.”

As a sign of respect and 
dedication, Duma gifted the 

King with six cows to mend the 
previous encounter he had with 
the Zulu Kingdom.

“We were inspired by his 
guidance, wise words and clear 
vision for the overall improvement 
of the public transport system. 
His deep interest in matters of 
nation building and the unity of 
the people for prosperity injected 
energy in us.

“We agree with His Majesty that 
the stimulation of rural economies 
and the success of rural economic 
development will be largely 
determined by the accelerated 
construction of roads in rural 
areas,” said MEC Duma.

His Majesty received the apology 
and vouched his support for the 
project and also advised the 
MEC on improvement of the 
public transport system and said, 
“Excellent road infrastructure that 
is constructed, maintained, and 
rehabilitated will connect rural 
communities to socioeconomic 
centres. We need to fight 
corruption and fraud associated 
with the awarding of tenders for 
the construction of roads and 

promote efficient and transparent 
resource allocation towards 
construction, rehabilitation, and 
maintenance of roads in deep 
rural areas. As we are so close to 
the reed dance ceremony I think 
it’s important to inspect the road 
infrastructure ahead to ensure the 
safety of maidens and members of 
the public.”

Duma said they have internalized 
the King’s wise words that, “as we 
move forward to ensuring that the 
roads are always safe.”

“I am inspired by the King’s 
guidance, wise words and 
clear vision for the overall 
improvement of the public 
transport system. I agree with His 
Majesty that the stimulation of 
rural economy and the success 
of rural economic development 
will be largely determined by 
the accelerated construction of 
roads in rural areas. Clearly, we 
have a responsibility to do things 
differently because poor road 
conditions in rural areas are the 
main reasons communities remain 
isolated and trapped under the 
yoke of underdevelopment and 
poverty,” concluded Duma.

The MEC for Transport and Human 
Settlements Siboniso Duma 
declared a week of mourning 
following the death of 23 people 
in several road accidents at the 
weekend. The MEC announced 
this during a press briefing held on 
Monday.

These accidents took place on 
R74 Sambaba road -Ntunjambili 
near Greytown, R66 Mooi river 
to Greytown and on R47 in the 
vicinity on Sappi in Stanger. These 
resulted in the death of 23 people 
in total.

“No amount of words can 
express our deepest sympathies 
to the families for the pain and 
irreparable loss of their beloved 
ones. By and large, this is the 
first biggest carnage on our roads 
under the 7th Administration here 
in KwaZulu-Natal,” said Duma.

MEC Duma together with Health 
MEC Nomagugu Simelane visited 
Ms Hadebe, the victim who 
survived the accident at Greys 
Hospital to check on her condition. 
The team also visited the site 
where the accident took place to 

check on the state of P19 as well 
as the inspection of the bakkie 
that was involved.

Duma announced the 
interventions that the department 
has embarked on since the start 
of the week, among other things, 
the assigning of a team of highly 
experienced officials that has 
organised the visit to all families 
in order to help them deal with 
this ordeal in a manner that shows 
empathy.

Consultation with families has 
been underway to ensure that 
the departed souls are provided 
with a dignified funeral. There 
has been coordination with Road 
Accident Fund to visit families 
and explain to them the packages 
available that are provided by the 
department.

The families were also consulted 
on the days and location for a 
memorial service and funerals 
of the departed souls and Social 
Workers were assigned to the 
bereaved families to provide 
psycho-social services during this 
time.

Yesterday a Mass Memorial 
Service for the deceased was held 
at the Mondi Compound Grounds 
in KwaDukuza.

The MEC for Transport and Human Settlements, Siboniso Duma visited P19 which is located between 
Mooi River and Giants Castle on Tuesday. The visit formed part of the Departments commitment to deliver 
transport infrastructure throughout the province.

An estimated amount of R287 million was awarded for the rehabilitation of this road with the construction 
period estimated to be 30 months but unfortunately the project is 24 months behind.

This road is not only the main connector between Mooi River town and Giants Castle but it also services 
several community areas along P19, the tourists and the agricultural businesses. The road is one of the major 
accesses to get to Mooi River CBD for most of the areas nearby Giant Castle.    

Rehabilitation of P19 will vastly eliminate the safety hazards that are currently posed by the bad conditions of 
the road and enhance safe ride to motorists and pedestrians safety as well.

Speaking during operation Siyahlola, MEC Duma said, “As the Department of Transport we are happy that 
by the end of this rehabilitation, this place would have been uplifted socially and economically through job 
opportunities and local enterprises participation during construction.  I am also happy that the beneficiaries 
are from the communities surrounding the project which include Mooi River, Elandskop, KwaMkhize and 
Emhlabathini”.   

Renietha Moodley Dressed in 
a Traditional Sari, Showcasing 
Classic Indian Elegance. 
PHOTO: SUPPLIED

Wembezi High School learners, who took the first 
position in the PET competition in the rural category 
with their teachers, and Road Safety staff.

Grosvenor Boys High School took the first position in 
Road Safety competition under the urban category 
with their teachers, and DOT staff.  

Cwakeme High School took the first position in the 
Road Safety competition under the rural category 
with their teachers, and DOT staff. 

King Bhekuzulu High School learners, who took the 
first position in the PET competition in the urban 
category with their teachers, and Road Safety staff.

Hluhluwe Cost Centre during health and wellness awareness. PHOTOS: SUPPLIED

Nokuphila Zondi from Fleet Management, Head Office and appointed Transport Officers during the training.  
PHOTOS: SUPPLIED

MEC Siboniso Duma together with Isilo, King Misuzulu kaZwelithini at Phongolo Royal Palace.-  PHOTO: 
MBUYISELO NDLOVU

MEC Siboniso Duma during the press briefing on Monday. - PHOTO: 
MBUYISELO NDLOVU

The MEC for Transport and Human Settlements, Sboniso Duma receiving a brief about the status of P19 
during Siyahlola on Tuesday. PHOTO: ZIMGISA HLATHI

Durban Region ladies welcoming spring colours. PHOTO: SUPPLIED

VRRM from area office in Ladysmith are ready for spring. PHOTO: SUPPLIED

Empangeni Regional Office bid a fond farewell to their interns. PHOTOS: SUPPLIED

Head Office Communications team also bid farewell to their interns. PHOTOS: SUPPLIED

Hluhluwe Cost Centre employees during the march organized as part of the programme to close Women’s 
Month. PHOTOS: SUPPLIED

FAREWELL TO DOT INTERNSHIP 
PARTICIPANTS

MR SIBONISO DUMA
MEC for Transport and Human Settlement
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As part of the observance of Heritage Month, Ezethu News (EN) is pleased to feature 
an in-depth exploration of this significant period. Heritage Month offers a valuable 
opportunity to reflect upon and appreciate the diverse cultures that enhance our 
global community. This time is not merely about observing traditions, but also 
about actively engaging with and gaining insights from various backgrounds. In 
this spirit, we take this opportunity to celebrate the profound richness of Indian 
culture through the notable contributions of Renietha Akeera Moodley (RM).

The International Day of Charity is 
observed every year on Septem-
ber 5th to raise awareness and 
mobilize people, NGOs, and stake-
holders all around the world to 
help others through volunteer and 
philanthropic activities.

Established by the United Nations, 
this day serves as a reminder of 
the critical role that charity plays 
in alleviating poverty, addressing 
humanitarian crises, and fostering 
solidarity and social cohesion. The 
day encourages everyone to partic-

ipate in charitable efforts, whether 
through donations, volunteering, 
or simply spreading awareness.

There is a significant reason that 
the September 5 was chosen as 
the date for World Charity Day, 
and this is to commemorate the 
anniversary of the death of Mother 
Teresa of Calcutta. Mother Teresa 
received the Nobel Peace Prize 
in 1979 for her work fighting to 
overcome poverty and distress, 
and this event was designated to 
recognise her selfless and impor-
tant efforts.

HOW TO GET INVOLVED 

There are many ways to participate 
in the International Day of Charity 
and make a difference in your com-
munity and beyond:

• �Donate to a Charity: Consider 
making a financial contribution 
to a charity of your choice. Even 
small donations can have a big 
impact on the lives of those in 
need.

• �Volunteer Your Time: Offer your 
time and skills to a local charity 
or nonprofit organization. Vol-
unteering is a powerful way to 
give back and support those who 
need it most.

• �Organize a Fundraiser: Host a 
fundraising event in your com-
munity or online to support a 
charitable cause. Fundraisers can 
help raise awareness and gather 
resources for important initia-
tives.

• �Spread Awareness: Use social 
media to share information 
about the International Day of 
Charity and the causes you care 
about. Encourage others to get 
involved and support charitable 
activities.

• �Support a Local Charity: Focus 
on helping local organizations 
that work within your commu-
nity. Local charities often need 
additional resources and volun-
teers to continue their important 
work.

Hypotonia, or poor muscle tone, is 
usually detected at birth or dur-
ing infancy. It’s sometimes called 
floppy muscle syndrome.
If your infant has hypotonia, they 
may appear limp at birth and 
not be able to keep their knees 
and elbows bent. Many different 
diseases and disorders cause the 
symptoms of hypotonia. It’s eas-
ily recognizable because it affects 
muscle strength, motor nerves, 
and the brain.
However, diagnosing the disease or 
disorder that’s causing the prob-
lem can be challenging. And your 
child may continue to have diffi-
culty with feeding and motor skills 
as they grow.

SIGNS OF HYPOTONIA 
Depending on the underlying 
cause, hypotonia can appear at any 
age. Signs of hypotonia in infants 
and children include:
• Poor or no head control
• �Delay in gross motor skills devel-

opment, such as crawling
• �Delay in fine motor skills de-

velopment, such as grasping a 
crayon

Signs of hypotonia at any age 
include:
• Decrease in muscle tone
• Decrease in strength
• Poor reflexes
• Hyperflexibility
• Speech difficulties
• Decrease in activity endurance
• Impaired posture

CAUSES
Problems with the nervous system 
or muscular system can trigger hy-
potonia. Sometimes it’s the result 
of an injury, illness, or inherited 
disorder. In other cases, a cause is 
never identified.
Hypotonia, or poor muscle tone, is 
usually detected at birth or dur-
ing infancy. It’s sometimes called 
floppy muscle syndrome.
If your infant has hypotonia, they 
may appear limp at birth and 
not be able to keep their knees 
and elbows bent. Many different 
diseases and disorders cause the 
symptoms of hypotonia. It’s eas-
ily recognizable because it affects 
muscle strength, motor nerves, 
and the brain.

However, diagnosing the disease or 
disorder that’s causing the prob-
lem can be challenging. And your 
child may continue to have diffi-
culty with feeding and motor skills 
as they grow.
Hypotonia can be caused by condi-
tions that affect the brain, central 
nervous system, or muscles. These 
conditions include:
• Cerebral palsy
• �Brain damage, which can be 

caused by lack of oxygen at birth
• Muscular dystrophy
In many cases, these chronic con-
ditions require lifelong care and 
treatment.
Hypotonia can also be caused by 
genetic conditions. These condi-
tions include:
• Down syndrome
• Prader-Willi syndrome
• Tay-Sachs disease
• Trisomy 13

TREATMENT
Treatment varies depending on 
how your child is affected. Your 
child’s general health and ability to 
participate in therapies will shape 
a treatment plan. Some children 
work frequently with physical 
therapists.
Depending upon your child’s abili-
ties, they may work toward spe-
cific goals such as sitting upright, 
walking, or taking part in sports. In 
some cases, your child may need 
help with their coordination and 
other fine motor skills.
Children with severe conditions 
may need wheelchairs for mobil-
ity. Because this condition makes 
joints very loose, it’s common to 
have joint dislocations. Braces and 
casts can help prevent and correct 
these injuries.

HEALTH CORNER

DID YOU KNOW

ANNOUNCEMENTS

The National Department of Transport has this week
 announced the appointment of IDEMIA Identity and 
Security – South Africa as the preferred bidder to produce 
new smart driving licence cards. The appointment was ap-
proved on the 8th of August 2024.
IDEMIA is expected to enter into a service level agreement 
with the department in due course before commencing 
with its work to put in place the infrastructure and sys-
tems. More information in terms of the timeframes will 

thereafter be made available to the public once the service 
agreement has been signed.
The new licence card will incorporate new security fea-
tures aimed at eliminating the ever-increasing risks of 
fraudulent and counterfeit driving licenses.
Considering the cost drivers of producing the driving li-
cense and the risk of fraud and corruption, the new driving 
license will continue to be manufactured centrally.  
The Department embarked on a process to find a service 
provider with a tender advertisement in the government 
tender portal on the 5th of April 2023, which closed on the 
5th of May 2023. 
This resulted into five bidders’ responses that were 
received and subjected to a thorough and transparent pro-
cess of evaluation and adjudication by the bidding commit-
tee. It was also subjected to a probity/audit process – the 
probity conclusion being that all the processes followed 
prescribed legislation and policies.
On Friday, 30 August 2022, the Cabinet of the 6th Adminis-
tration approved a proposal by the Department to produce 
a new driving license card for the country.
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Closing off women’s month, the KZN Department of Transport, Employees Health and 
Wellness hosted an empowering engagement session with the slogan “Empowered 
women, empower women”. The event was dedicated on celebrating women within 
the department’s workplace and beyond. The programme aimed at giving women 
an opportunity to invest in themselves and their future by participating on a session 
that gave them valuable knowledge, an opportunity to connect with their peers, 
and be part of a supportive and celebratory atmosphere.
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